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How 1o help employees with

r- Maost business
- owners are dili- " .
gent n complying pdlﬂ issues return to work
with the rules and
regulations sur-
rounding work-
ers compensation
issues. Most em- ical and occupational thera- With le extending their
COLUMN  ployees use the ghi;til orﬂmpedjstspa and chiroprac- work ]if}:.?rjpli]re and muﬁ;% employ-
Dl mﬂnﬂ Mfdl' tors. For many people, reliefis tem- ees are considered seniors - in
B Leave Act le- porary. their 60s and 70s - and still work
gitimately. As- Currently, interventional pain full time. But data shows that old-
S“m}ﬂgth’?‘t no care has become a teferral of er workers are more susceptible to
] 0ne 18 uhus}ﬂg the choice. This relatively new area of work-related injuries. Intervention-
system, it 1 genﬂrs}llypercewed medicine has many benefits. By ap- al treatment administered to the
that more impact is felt not by dol- plying a medicinal injection, treat- back, neck, shoulder and arms can
lars spent, but by productivity lost ment attacks the pain at the site of be applied quickly and effective-
when employees cannot return to origin and the relief is often imme- ly, and seniors can find rapid relief
work for a medical reason. diate. In addition, treatment also much the same as their co-workers the job.

One factor thﬂt seems to influ- doubles as a diagnostic tool. MRIs, half their age. The American Society of Inter-
ence th‘e inability to work is recur- X-rays and physical therapy may As benefit managers, human ventional Pain Physicians began in
rent pain. all indicate different locations as resources professionals and 1998 —just 13 years ago, [ts steady
" ﬁenﬂggﬂﬂwm have l%mg re- the course of pain. Interventional caseworkers have become more rise in membership is indicative of

ed on i il | means of man- technigues confirm or prove wrong aware of interventional pain care, the needs for this type of treatment
aging pain, referting workers to previous diagnoses. they refer patients sooner than and success.
P ——— in years past. With referrals com- Business owners should be aware

ONE FACTOR that seems PAIN RESOLUTION IS NECESSARY ing only months - sometimes just of interventional pain manage-

: - Persistence of pain is an add- weeks - after the injury, recovery ment not simply as an alternative,
toinfluence the ability ed detriment, s patient psychol time is dramatically reduced,and ~ but as an immediate suggestion for
. ogy works against the resolution employees head back to work injured workers. The US. Bureau of
to return to work is of pain over time. Interventional far sooner than with traditional Labor Statistics has significant da-
. pain specialists work in combi- means. ta about occupational injury and
recurrent pain. Currently, nation with physical therapy and The World Institute of Pain ifs costs to businesses. By reduc-
. . . i home-based programs. If a patient brings together the most recog- ing or eliminating pain, employees
interventional pain care is treated early and begins to feel nized experts in the field of pain and bgmesses can both get back
; . medicine to improve standards towo

has become a referral of ol rock o T et e of care for patients. The organiza-

. patient kn ows there is relief and tion’s symposia, workshops and DR. IRA FOX is the co-founder of Anesthesia

Ch[]l ce. will seek it out, minimizing work programs provide insight on tech- Pain Care Consultants in Tamarac.

interruption. niques to eradicate pain — which

ultimately gets workers back on



